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Due to the complexity and the nature of work within healthcare systems (Carayon & Friesdorf,
2000), this field will benefit from adopting not only the traditional definition of safety, but also the
more recently developed definition of Safety-II, whereby the ability to succeed under varying
conditions is promoted (Hollnagel, 2014). This new definition allows for a shift in focus whereby
the human is considered as an asset, rather than a liability (Rankin et al., 2013). In addition to this,
Safety-II focuses on work-as-done as opposed to work-as-imagined (Hollnagel et al. 2013).
Healthcare practitioners need to adapt and make adjustments, taking into account demand and
available capacity, to ensure task success and as a result differences between work-as-imagined and
work-as-done may occur (Anderson 2014).

The definition of Safety-II was developed recently, so methods to measure and capture
elements that promote task success are few. As a result, the case study that will be presented
adopted qualitative exploratory methods for a healthcare case study on sepsis. In cases of sepsis, it
is often reported that opportunities were missed that could have resulted in a more successful
treatment course. This case study specifically relates to Safety-11, by trying to identify unique actions
taken by staff to ensure task success. Through a qualitative document analysis of 99 tribute and
survivor stories, system elements that provided an opportunity for the successful treatment or those
that hindered effective treatment of sepsis were identified. This form of document analysis
provides a unique perspective of work-as-done, as it is actions reported from the perspective of the
patient who may not have knowledge of prescribed actions (work-as-imagined). Common themes
across the examples were collated and mapped onto the SEIPS 2.0 model (Holden et al., 2013). In
addition to the examples of aspects where the system worked well, signals were identified that may
indicate opportunities that, if utilised, could ensure a successful outcome. The study aims to
provide a basis for future work to address potential bottlenecks and identify time-saving
opportunities, specifically those related to work structure and organisational factors.

The presentation will include the method and results from the completed case study on

sepsis and would welcome comments and feedback from the participants of the workshop.



REFERENCES
Anderson ] (2014) Work In Progress: Modelling Organisational Resilience | Centre for

Applied Resilience in Healthcare. http://resiliencecentre.org.uk/fact-sheets/modelling-
organisational-resilience/. Accessed 9 Feb 2015.

Carayon, P, & Friesdorf, W. (2006). Human Factors and Ergonomics in Medicine. In G.
Salvendy (Ed.), Handbook of Human Factors and Ergonomics (Third., pp. 1517-1537).
Hoboken, NJ, USA: John Wiley & Sons, Inc.

Holden R]J, Carayon P, Gurses AP, Hoonakker P, Hundt AS, Ozok AA, Rivera-Rodriguez
AJ (2013) SEIPS 2.0: a human factors framework for studying and improving the work of
healthcare professionals and patients. Ergonomics 56:1669-86. dot:
10.1080/00140139.2013.838643

Hollnagel, E. (2014). Safety-1 and Safety-1I: The Past and Future of Safety Management.
Farnham: Ashgate Publishing Litd.

Hollnagel E, Leonhardt J, Licu T, Shorrock S (2013) From Safety-1I to Safety-1I: A White
Paper

Rankin A, Lundberg ], Woltjer R, Rollenhagen C, Hollnagel E (2013) Resilience in
Everyday Operations: A Framework for Analyzing Adaptations in High-Risk Work. | Cogn
Eng Decis Mak 8:78-97 . doi: 10.1177/1555343413498753.

Author Email Address: F.Burford@lboro.ac.uk



mailto:E.Burford@lboro.ac.uk

	REFERENCES

